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Interviewers are searching for individuals who are focused and mature, who have a good understanding of 

the company's work and the employment criteria. They are looking for employees that are cooperative, 

organized, hardworking, and can solve problems.  

To put it another way, the interviewer wants to know why you should be hired.  As a result, it's critical to 

arrive at your interview as prepared as possible. Here are some tips to help you improve your interviewing 

abilities. 

• Investigate the company, industry, and position. 

Read daily news articles to remain up to date on industry news. Use LinkedIn to locate alumni to contact. 

Attend any networking and information sessions offered by the employer, or chat with someone who works 

there, to raise your profile. 

• Analyze your CV 

Be ready to talk about anything on your CV. Concentrate your comments on how they pertain to the 

position you're interviewing for. When answering "what and why" inquiries, don't be too short, but don't 

ramble. Employers are curious in how you choose to spend your time and effort. 

• Interview questions should be practiced. 

Practice here does not imply that you memorize answers to questions, but rather that you evaluate how 

you respond to questions,  whether your explanations are clear, and whether you understand the reasoning 

behind certain questions and how to connect your experience to the role you seek. You can practice with 

your family, and friends using online resource IQ Interview Questions Bot in Microsoft Teams Apps, where 

you can find a list of questions to train with. Please note, that usually there are no wrong or correct answers 

to questions, there are reasoned and not reasoned answers. Reasoned responses to the questions brings 

you better chances to get desired position. The more practice you have communicating your views and 

showcasing key talents, the more polished and successful your presentation will be.  

• Prepare a list of questions to ask a potential employer. 

Interviewers will ask you questions that are related to the scope of the person conducting the interview. 

"When can I expect to hear from you?" and, if appropriate, express your interest in the job. Before you go, 

double-check that you understand the following step. 

 

 

 

 



• Maintain a positive mindset. 

Demonstrate energy, confidence, and a positive mindset! Make it clear that you are the best candidate for 

the job and that this is the company you want to work for. To fulfill the employment criteria, market your 

abilities and expertise. Be polished, confident, and professional. 

QUESTIONS OFTEN ASKED 

Questions for a General Introduction 

• How would a close friend or professor characterize you? 

• How would you contribute to this position? 

• What do you think the most pressing difficulties and problems in the field/industry are right now? 

• What motivates you to work here? 

• What are the benefits of hiring you? 

Behavior-Themed Questions  

• Describe a situation or activity in which you were extremely motivated to achieve a task. 

• Describe an instance when you worked efficiently under stress. 

• • Describe an instance when you used your ideas to solve an issue. 

• Tell us about a period when you were in leadership. What kind of leader are you?  

• Tell me about a time when you failed or made a mistake. 

Employer Interview Questions 

• How long will it take you to complete the interview process? 

• What will this job's challenges be? 

• Could you tell me about the progression of your career at the company? 

• Explain who you think would be the best applicant for this job. 

• What part of working here do you love the most? 


